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Due to russia’s war of aggression against Ukraine, European countries have faced a
consistent inflow of displaced persons and refugees from Ukraine. Today, there is an urgent
need for specific measures aimed at fostering social cohesion between refugees and the
local population. In order to ensure well-being and integration of Ukrainian refugees in the
host country’s workforce and local community, it is necessary to have a comprehensive
societal response enabling the Ukrainian refugees to act as agents of social changes and
their own professional development through upskilling and reskilling opportunities as well
as employment assistance initiatives.

One of the pathways is to develop social entrepreneurship and promote
entrepreneurial intention among refugees, as it can play a crucial role in their integration
into a host country and can improve their overall well-being. The study utilises the Theory
of Planned Behaviour (TPB) and “4A engine” approach to determine entrepreneurial
behaviour among refugees and influence key factors to raise the intention level towards
social entrepreneurship.

Developing social entrepreneurship among refugees not only benefits the individuals
themselves but also contributes to the social, economic, and cultural integration of other
refugees and their dependencies into host countries and communities. It creates
opportunities for mutual learning, collaboration, and empowerment, ultimately fostering
more inclusive and cohesive societies.

Keywords: Ukrainian refugees and displaced persons, integration challenges, social
entrepreneurship, entrepreneurial behaviour, social entrepreneur, professional development,
upskilling and reskilling, social welfare.

Introduction and problem statement

Since the onset of russia’s war of aggression against Ukraine, European
countries have faced a consistent inflow of displaced persons and refugees from
Ukraine. In this article, the term ‘refugee’ is used in a broad sense and refers to
displaced persons fleeing russia’s military aggression against Ukraine.

Those countries, which have borne the major influx of refugees from
Ukraine, have demonstrated remarkable efforts at local, national, and regional
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levels, swiftly developed infrastructure to provide protection and aid to displaced
individuals and facilitated their access to social services. Much of the effective
social work has been executed by local municipal authorities and civil society
entities, notably non-governmental organisations. However, the coordination
among various stakeholders has presented challenges [7]. While the response of the
European public to the influx of refugees from Ukraine has generally been positive
[5], certain signs of ‘fatigue’ are emerging in some host countries and communities
[3], which can be attributed to economic slowdowns, particularly impacting low-
and medium-income households, as well as the increasing influence of russian
propaganda. Thus, there is an urgent need for specific measures aimed at fostering
social cohesion between refugees and the local population.

To ensure social welfare and integration of Ukrainian refugees in the host
country’s workforce and local community, it is necessary to have a comprehensive
societal response, engaging not only governmental and non-governmental sectors
but also broader society and, what is even more important, enabling the Ukrainian
refugees to act as agents of social changes and own professional development.

Methodology

A questionnaire was developed and addressed to Ukrainian refugees who are
interested in acquiring new competencies, including in social entrepreneurship. The
survey was conducted via online means during January—February, 2024. The study
encompassed 69 Ukrainian refugees who were forced to seek refuge due to the
ongoing russian aggression against Ukraine.

Predominantly situated in Georgia (51 %) and Poland (33 %), the
respondents — Ukrainian refugees possessing temporary protection status — are
also located in Sweden, the Netherlands, the UK, and Ireland. Notably, two
participants have recently returned to Ukraine (fig. 1).

Poland

Georgia
Sweden

UK

Ukraine

the Netherlands

Fig. 1. Distribution of Ukrainian refugees among the host countries
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An overwhelming majority of respondents (87 %) are women, with the
largest contingent (57 %) falling within the 36-45 age bracket. A mere 19 %
represent women aged 2635 and 14 % represent women aged 46—55. The male

respondents are concentrated in the 3645 age group (as presented in fig. 2)..
18-25

@ 26-35
© 36-45
@ 46-55
® 56+

Fig. 2. Distribution of Ukrainian refugees by age groups

Family dependencies are prevalent among the respondents, with 82 %
supporting other family members, primarily child/children, alongside parents and
minor siblings (fig. 3).

Child(ren)
Parent(s)
Cild(ren) and parent(s)

Minor sibling(s)

None

Fig. 3. Presence of family dependencies
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These figures mainly correspond to the official statistics where, in terms of
demographic, a notable proportion of the displaced persons from Ukraine find
themselves in vulnerable situations. Among the 4 million individuals who have
been granted temporary protection, the majority are women (46,6 %) and children
(34,4 %). Furthermore, 22 % of households include at least one member with a
specific need, while 13 % of households include one or more elderly persons, aged
60 or above [11].

In terms of the educational attainment and professional background (see
fig. 4), the majority of respondents (81 %) possess higher education qualifications,
encompassing Bachelor’s, Master’s, or PhD degrees, while an additional 15 % hold

vocational training certificates.
@ Master's degree

@ Bachelor's degree
Vocational training

@ Secondary school

@ Doctorate, PhD

Fig. 4. Level of education of the Ukrainian refugees

Their major and academic disciplines vary widely, spanning software
development, IT, medicine, economics, machine building, culture, pedagogy,
psychology, law, engineering, natural sciences, foreign languages, media, and other
domains.

Pre-displacement professions of the surveyed displaced individuals were
diverse, encompassing roles such as journalist, lawyer, physician, dentist, teacher,
nurse, film director, project manager, individual entrepreneur, software developer,
accountant, stylist, psychologist, administrator, banker, barista, design engineer,
financial analyst, and more.

Speaking about their current employment status (as presented in fig. 5),
approximately 36 % of respondents are employed in their host country, while 18 %
are self-employed, engaged in temporary employment, or working remotely in
Ukraine or another country. Besides, 28 % are unemployed, and 14 % are
homemakers and/or engaged in childcare responsibilities.



Viktoriya Loboda, Ihor Katernyak 93
ISSN 2078-5526. Bicuuk JIbBiBcbkoro yHiBepcurery. Cepis neparoriuna. 2024. Bunyck 40
@ Employed in host country

@ Unemployed
7 Temporarily employed
Homemaker

Taking care of kids

Employed remotely in Ukraine or
other country

[ ]
]
@ Entrepreneur, self-employed
]
@ Student

Fig. 5. Current employment status of Ukrainian refugees in host countries

Cultural Aspects

From the answers received to the question concerning any specific cultural
features or values in the host country that the Ukrainian refugees find meaningful
and interesting, any customs, practices, or values they celebrate and appreciate,
we can see those refugees resettling in the host nation often find themselves
captivated by the cultural attributes and principles prevalent within the community.
One such noteworthy observation is the profound emphasis on respecting personal
sovereignty and fostering tolerance. This is reflected in the prevailing attitudes of
docility, understanding, and non-interference, which contribute to a harmonious
societal fabric. Additionally, refugees admire the strong sense of patriotism among
the populace (e. g., in Poland), particularly in their reverence for language and
historical legacies (e. g., in Georgia). The host nation’s dedication to upholding
traditional values, such as respect for elders, familial bonds, and faith in God,
resonates deeply with refugees, offering a sense of cultural continuity and
belonging. Furthermore, refugees appreciate the nation’s commitment to
maintaining a balanced lifestyle, evident in the prioritisation of family time, work-
life equilibrium, and reverence for personal time. The warmth and hospitality
extended by the locals, coupled with their openness and sincerity, create an
inclusive environment where refugees feel welcomed and valued. Overall, refugees
find solace in the host nation's cultural ethos of tolerance, equality, and
environmental stewardship, which align with their own values and aspirations for a
better future.

On the other hand, speaking about the way how the preservation of
Ukrainian cultural identity and celebration of own traditions can contribute to the
well-being and integration of refugees and displaced persons in the host country,
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the answers demonstrate that preserving Ukrainian cultural identity and celebrating
traditions within the context of the host country can significantly contribute to the
well-being and integration of Ukrainian refugees and displaced persons. Initiatives
such as multicultural events, cultural societies, and educational programs play a
pivotal role in fostering a sense of belonging and community cohesion.
Establishing Ukrainian schools, cultural centres, and culinary establishments not
only provides a platform for preserving language, history, and customs but also
serves as a focal point for social interaction and mutual support among fellow
Ukrainians. Intercultural coaching and comparative cultural exploration aid in
bridging cultural divides and facilitating adaptation to the new environment.
Furthermore, the promotion of Ukrainian culture enriches the cultural landscape of
the host country and also strengthens the resilience and morale of Ukrainian
refugees, reinforcing their sense of identity and connection to their homeland.
Through these efforts, refugees can find solace in their cultural heritage while
simultaneously fostering cross-cultural understanding and integration within the
host society.

Integration Challenges

Initially, efforts of the host countries were primarily directed towards
meeting fundamental needs of the displaced persons, including the provision of
shelter, mitigation of infectious disease risks, and delivery of urgent medical
assistance. However, as the conflict persists, there is a discernible shift towards
addressing emerging needs, such as heightened demand for childcare facilities,
psychological support services, and employment [10]. Given the prolonged nature
of russia's aggressive actions, there is an imperative to develop medium and long-
term strategies to ensure refugees’ access to such essential services as permanent
housing, healthcare provisions, social aid, educational opportunities, and very
importantly, upskilling and reskilling opportunities as well as employment
assistance initiatives. Additionally, considerable emphasis must be placed on
promoting and safeguarding rights, along with ensuring equitable access to key
protection services [12].

The proposed questionnaire also included questions related to the key
challenges and barriers the Ukrainian refugees come across during their stay
abroad. As it can be seen from the results presented in Table 1 below, the
respondents’ average rating of challenges faced during integration into the host
country’s workforce or community, measured on a scale from 0 (no problem) to 5
(very big problem), indicates relatively low levels of difficulty related to overall
social integration and adaptation to a host community. At the same time, the main
challenges for the Ukrainian abroad included employment and search for a job of a
similar level to the position/work performed in Ukraine or of a corresponding level,
language barriers, recognition of professional qualifications, and access to
healthcare.
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Table 1. Average rating of challenges faced by Ukrainian refugees during
their integration into the host country’s workforce and/or community

Key challenges: Rate (0...5)

Language barrier 29
Cultural adaptation 0.8
Recognition of professional qualification (nostrification of a diploma) 1.8
Social integration 0.9
Discrimination or bias 0.8
Difficulties related to children’s education 0.9
Difficulties related to healthcare 1.6
Difficulties with obtaining a tax number 0.7
Employment, search for a job of a similar level to the position/ work 3.4
performed in Ukraine, or of a corresponding level

Speaking about the specific challenges the Ukrainian refugees have faced in
achieving professional growth or economic independence since being displaced,
the most common answers included: (1) job search, finding a high-paying job or
getting a position of the level they had in Ukraine due to a stereotype that
Ukrainians can only work as a service at lower levels, no possibility to apply
knowledge and skills, high competition in the labour market, and lack of
knowledge about how the market works and local corporate ethics; (2) language
barrier and learning a professional foreign language; (3) nostrification of a
diploma, obtaining a (doctor’s) licence; (4) narrow social circle; (5) lack of
knowledge of a particular country’s legal rights of foreigners and different types of
contractual terms; (6) lack of knowledge about the promotion of one’s business and
marketing, absence of clients; (7) financial issues, insufficient wages to provide
basic needs of life, no possibility to take a loan, problems with rent and/or lack of
permanent residence; (8) internal psychological barriers, uncertainty regarding
term prospects, feeling at a loss and not knowing where to start.

Discussion

In this context, it is fundamental to identify strategies and programs that
could help host countries and support refugees by improving their competencies,
helping them thrive and develop their capabilities, acquire new skills and realise
their potential.
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One of the pathways is developing social entrepreneurship and promoting
entrepreneurial intention among refugees as it can play a crucial role in their
integration into a host country and can improve their overall well-being for a
number of reasons:

(1)a way to formal employment: social entrepreneurship can serve as a
stepping stone to formal employment for refugees, where through their endeavours,
they can gain valuable experience, develop necessary transferable skills, and build
networks that increase their chances of securing traditional employment
opportunities in the future (if they like);

(2)a tool for economic empowerment: since social entrepreneurship provides
refugees with opportunities to create their own businesses and generate income, it
not only improves their financial situation but also fosters a sense of dignity and
self-reliance;

(3)a possibility of skill utilisation: since many refugees come with valuable
skills and experiences that can contribute to the host country’s economy and local
community, social entrepreneurship allows them to leverage these skills
effectively;

(4)a driving force for community engagement: since social enterprises or
startups often focus on addressing local social or environmental challenges, by
participating in such initiatives, refugees can actively engage with the local
community, build networks, and develop a sense of belonging;

(5)a vehicle for cultural exchange: since social entrepreneurship due to its
nature encourages interaction and collaboration between refugees and the local
population, both groups can easily learn from each other, share experiences, and
foster understanding, thereby breaking down cultural barriers and promoting social
cohesion;

(6)provision of access to services: since social enterprises often provide
essential services in the fields of healthcare, education, vocational training, etc.,
refugees, even within their community, can gain access to much-needed services
that facilitate their integration and improve their quality of life;

(7)a way to improve psychological well-being and mental health: starting
and running a social enterprise provides refugees with a meaningful way to
contribute to society, which can boost their confidence, resilience, and sense of
purpose.

The study utilises the Theory of Planned Behaviour (TPB) by Azjen [1] and
“4A engine” approach by Katernyak & Loboda consisting of 4 phases: Attention,
Actualisation, Attraction, and Action [8] to determine entrepreneurial behaviour
among refugees and influence key factors to mobilise resources and gain “velocity”
that will create the entrepreneurial momentum for “take-off”.

For the purpose of this research, we use the “idealised” definition of social
entrepreneurship proposed by J. Gregory Dees in 1998 [6] and supplemented by
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Dr. Teresa Chahine from Yale University [4], according to which social
entrepreneurs play the role of ‘“agents of change” who use entrepreneurial
principles and techniques to address social, cultural, or environmental issues, and
to tackle pressing problems in society while also creating positive social impact.

According to the TPB, it is assumed that in the process of making any
decisions, individuals act rationally, according to their attitudes, subjective norms,
and perceived behavioural control. These three factors are not necessarily
consciously considered, but they form the backdrop for the formation of a specific
intention. “Intentions are assumed to capture the motivational factors that
influence behaviour, they are indications of how hard people are willing to try, of
how much of an effort they are planning to exert, in order to perform the
behaviour” [2, p. 181]. Thus, in the TPB, intentions are determined by three
variables: personal attitudes, subjective norms, and perceived behavioural control.

In our understanding, entrepreneurship is about: people who transform a
problem into an opportunity, success in a dream, construct their future, and accept
responsibility for their own choice and destiny; and freedom — constructing your
life on your own terms, with no bosses, no restricting schedules and no one holding
you back. Today, a new term has been coined — Entrepreneuring, which means
acting as an Entrepreneur. The 4A approach, which we call “4A engine” [9], is
used to maintain the momentum for startup, where Attention = everything is
possible, Actualisation = passion, Attraction = we are interconnected, and Action =
the time has come to act.

Findings

Attitude toward the behaviour means the individual’s perception of
entrepreneurship as a desirable and viable career option, including their beliefs
about the potential rewards and benefits.

Concerning their perceptions of entrepreneurial pursuits, most respondents,
encompassing 54 %, aspire towards autonomy, independence, and pursuing a
vocation aligned with personal preferences. Additionally, 42 % perceive
entrepreneurship as an avenue for positive growth, while 25 % acknowledge its
potential for broadening their social networks. These represent prevalent values
within the Ukrainian refugee cohort.

Attention = everything is possible. Entrepreneurship is about opportunities to
abandon the status quo of the refugees and change the world around them for the
better. 54 % of the respondents believe that when they become entrepreneurs, they
will be autonomous, independent, and will have a job that they really enjoy. 42 %
of them believe they will follow the path of positive growth.

Actualisation = passion. It is when a person focuses on an innovative
solution to the problem (how to meet the need of potential customers) and their
capability of conceptualising, creating, and providing a new value to the market,
their vision of systemic transformations. 17 % of the respondents believe that they
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will be able to initiate new things and will change the world for the better, while
10 % of them expect to achieve wide recognition in their local or professional
community.

Attraction = we are interconnected: only 9 % of the respondents are
characterised by valence, create connections, work hard to build a team and expand
their network, and build their ecosystem for a startup where they are consulted,
motivated, united, and stimulated. Such benchmarks are a kind of energy level that
they have to achieve to leave their comfort (valence) zone and move on. While
25 % consider they will have a benefit from expanding the circle of their
communication.

Action = the time has come to act. It means that a person has to be 100 %
committed, which depends on their passion, belief in themselves, the ability of
their team, and the importance of the mission a person performs, as well as on how
quickly they can mobilise and gain ‘velocity’ that will create the momentum for the
take-off of their endeavour.

In all actions and situations, it is necessary to look for lessons to learn from
and success factors. As can be seen from Figures 6—7, 20 % of the respondents
believe that they will take full responsibility for their life, while 23 % believe that
failures don’t discourage them; they harden them, so they are going to become
more resistant to failure and motivated to constantly learn and develop. Each
mistake is a higher level of mobilisation, or a corrected course of further progress
(pivot). To do this, one has to be smart, insightful, curious, and inquisitive, avoid
perceiving everything as it is; try to look further beyond the horizon.

= |'ll be autonomous, independent, will have a job that | really enjoy
= I'll initiate new things, will change the world for the better
I'll create a team united by the vision of a viable business

= I'll take full responsibility for my life



Viktoriva Loboda, Thor Katernyak 99
ISSN 2078-5526. Bicuuk JIpBiBchKkoro yHiBepcutery. Cepis neaaroriuna. 2024. Bumyck 40

o

= I'll follow the path of positive growth
s ['ll achieve wide recognition in the community (local or professional)
I'll expand the circle of communication

= Failures don't dicourage, they harden me; so |'ll become resistant to failure and
motivated to constantly learn and develop

Fig. 6-7. Results or experiences, which Ukrainian refugees believe
they could get as entrepreneurs

Subjective norms capture the influence of social factors on entrepreneurial
intention. It includes perceptions of approval or disapproval from important others,
such as family, friends, and local entrepreneurs. From our survey, we can see that a
notable proportion of refugees, constituting 44 %, discern instances of
entrepreneurial activity within their community and identify role models of
entrepreneurs among fellow refugees, signifying a substantial presence of
Ukrainian entrepreneurs in their milieu.

Perceived Behavioural Control and Readiness to Act — this dimension
assesses the individual's perception of their ability to successfully start and manage
a business. It includes factors such as proactivity, self-confidence, perceived skills,
the belief that they have control over the situation, and influence on it, readiness to
act, and optimistic outlook.

Reflecting on their current circumstances, having already come a long way
and overcome various obstacles and challenges, a significant portion of
respondents (38 %) characterise themselves as proactive individuals who prefer
taking action when confronted with challenges, instead of letting them continue.
Another cohort (27 %) self-identifies as self-assured and confident individuals
possessing the capacity to control pertinent events, intervene effectively in specific
situations, and influence outcomes. 22 % of the respondents are ready to spend
energy and mental effort, as they are used to participating in various events and
expect and often receive a reward or benefit. While 13 % of them are sure that if
(or when) they start their own business, they’ll most likely be successful (fig. 8).
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22% I

\

= When | see a problem, | prefer to do something about it rather than sit by and let it continue

= I'm self-confident, | can control events that are important to me, and | have the skills and
ability to effectively intervene in certain situations or influence certain events

I'm ready to spend energy and mental effort, I'm used to participating in various events
because | expect and often receive a corresponding reward, benefit

= When | start my own business, |'ll most likely be successful

Fig. 8. Perceived behavioural control and readiness to act of the Ukrainian refugees

All this collected data within the 4A engine framework are indicators that
define refugees’ intention to become entrepreneurs, by the following levels:

1. Choice intention (preference for self-employment over paid employment).

2. The innovation commitment.

3. Commitment to entrepreneurship.

4. Nascent entrepreneurship (when a person has already started
implementing their start-up).

Our recommendation is also to create entrepreneurial eco-systems where the
intention level towards entrepreneurship among Ukrainian refugees can be raised
from level 1 (choice intention) to level 4 (nascent entrepreneurship).

Future prospects

A substantial majority of respondents, constituting 61 %, have acquired new
knowledge or skills during their stay in the host country, deeming them very
valuable for future applications (fig. 9).
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@ Yes

@ Not sure
b No

Fig. 9. Perceived acquired new and valuable knowledge/skills by Ukrainian
refugees during their stay in the host country

In contemplating the sectors where the newly acquired or enhanced
knowledge and skills could be effectively employed after returning to Ukraine,
respondents most frequently identified the following industries:

e Startups and new ventures — 26 %
e Science & Education — 26 %
e Social assistance (incl. reintegration of veterans) — 16 %
e Healthcare services (incl. rehabilitation) — 16 %
e Construction and territory development — 15%
e Agriculture, food & processing industries, agro-industry — 12 %
e Cultural services and entertainment — 12%
e ICT and cybersecurity — 7%

e Environment and waste processing — 6%

As presented in the chart in fig. 10, a notable proportion, accounting for
45 % of respondents, expresses intentions to return to Ukraine in the future — as
soon as it is safe to do so, or after their temporary protection status expires.
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. | plan to return as soon as it is
safe to do so

@ | plan to return after the temporary
protection status expires

) Not sure

@ | have nowhere to return (house
destroyed/ territory under
occupation)

No

| have already made up my mind
to return soon

Fig. 10. Refugees’ plans concerning their return to Ukraine in the future

In terms of receptivity to training or skill development initiatives, 79 % of
respondents express openness and interest in participating in programs such as
Social Entrepreneurship training, events, and mentorship programs (fig. 11).
Conversely, a mere 4 % exhibit no interest whatsoever in such endeavours
(predominantly these are women on maternity leave, taking care of their young
kids).

This attests to a noteworthy inclination towards ongoing learning and

professional development within the surveyed population.
@ Definitely interested

@ Somewhat interested
@ Not sure
@ Notinterested

Fig. 11. Refugee’s interest in participating in training/skill development programs,
such as Social Entrepreneurship training, events, and mentorship programs
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The comments or suggestions received from the surveyed Ukrainian
refugees regarding the initiatives for the development of social entrepreneurship
and professional training underscore the importance of such endeavours in
facilitating the integration and empowerment of displaced individuals. There is a
notable desire for increased availability and diversity of training opportunities, as
evidenced by respondents expressing interest in expanding their skill sets in
various fields. Additionally, the provision of practical and hands-on experiences
through internships and practicums is emphasised as a means to augment learning
and skill development. Community building emerges as a crucial aspect, with
suggestions to foster collaboration, exchange of ideas, and mutual support among
participants. Furthermore, involving experienced professionals and experts to
deliver trainings and consultations is advocated to ensure the quality and relevance
of the learning experience.

Respondents also highlight the need for flexibility and adaptability in
navigating the challenges of starting anew in a foreign country, emphasising the
importance of acquiring skills that are relevant and marketable in diverse
employment settings, including small start-ups. There is recognition of the
potential of social entrepreneurship to provide pathways for financial independence
and self-reliance, particularly in places (like small towns) where traditional
employment opportunities may be limited. Furthermore, suggestions are made to
introduce social entrepreneurship education in schools and universities, reflecting
the recognition of the value of early exposure and education in fostering
entrepreneurial mindsets and skills. This feedback also underscores the significance
of financial literacy and practical skills training (like time management), to equip
individuals with the necessary tools for personal and professional success.
Moreover, concerns about access to financing for startups and the need for ongoing
support and assistance throughout the entrepreneurial journey are mentioned.

Furthermore, 70 % of the survey participants have willingly provided their
contact information, indicating a positive inclination towards the anticipated benefits of
future professional development programs, which is a very positive sign.

Conclusion

In conclusion, the challenges faced by Ukrainian refugees in achieving
professional growth and economic independence since displacement are
multifaceted: from difficulties with finding suitable employment due to stereotypes
and market knowledge gaps to language barriers and struggles with diploma
recognition, refugees encounter numerous obstacles on their path towards
integration. Additionally, financial constraints, limited social networks, insufficient
teamwork and communication skills, and psychological barriers further exacerbate
their difficulties. Addressing these challenges requires comprehensive support
systems that offer language training, vocational guidance, legal assistance, and
psychological support. Moreover, initiatives aimed at bridging cultural divides,
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promoting social entrepreneurship, and enhancing access to resources can empower
refugees to overcome barriers and rebuild their lives with dignity and resilience. It
would be beneficial to provide them with creativity tools so that they become able
to think out of the box, gain design thinking, and not be afraid to act, so that they
believe that they are able to change the situation around them for the better. By
recognising and addressing these challenges, host countries and international
projects can contribute to the successful integration and economic empowerment of
Ukrainian refugees, fostering inclusive and thriving communities.

So, the study results reflect the Ukrainian refugees’ aspiration for inclusive
and comprehensive support systems that address the diverse needs of displaced
individuals, ultimately enabling them to contribute meaningfully to their new
communities. And thus, social entrepreneurship could promote Ukrainian culture
as a value proposition for local communities, and on the other hand, create a
platform to celebrate cultural differences with the host community.

Overall, developing social entrepreneurship among refugees not only
benefits the individuals themselves but also contributes to the social, economic,
and cultural integration of other refugees and their dependencies into host countries
and communities. It creates opportunities for mutual learning and collaboration,
ultimately fostering more inclusive and cohesive societies.

To do so, future international projects should focus on the development of
new initiatives aimed at fostering the professional activation of Ukrainian refugees
(displaced persons) by their learning the basics of social entrepreneurship, and
participating in various training, events, and mentor/coaching programs.

Innovative solutions driven by social entrepreneurship are imperative not
only to address immediate needs but also to foster long-term resilience, solidarity,
and community cohesion. Social entrepreneurs, by leveraging their creativity,
empathy, and commitment to social impact, can catalyse positive change and
contribute to sustainable solutions.

Acknowledgement

This research was carried out in the framework of the SINTONIA project
funded by the Swedish Institute (SI) and implemented by a consortium that
includes IGITEGO (Sweden), the National Centre for Nuclear Research (NCBJ)
(Poland), the Ukrainian Distance Learning System (Ukraine), and the Kutaisi
International University (Georgia).

Our heartfelt thanks go to all the participants who generously volunteered
their time to partake in our study. Their cooperation and contributions have
enriched the quality of our research outcomes.



Viktoriva Loboda, Thor Katernyak 105
ISSN 2078-5526. Bicuuk JIpBiBchKoro yHiBepcutetry. Cepis neaaroriuna. 2024. Bumyck 40

References

1. Ajzen, 1. (1985). From intentions to actions: a theory of planned behavior.
In J. Kuhi & J. Beckmann (eds.). Action-control: from cognition to behavior.
Heidelberg : Springer, 11-39.

2. Ajzen, 1. (1991). The theory of planned behavior. Organizational
behavior and human decision processes, 50 (2), 179-211.

3. Asscher, L. (2023). Integration of people fleeing Ukraine in the EU: note
to the European Commission. Retrieved from
https://ec.europa.eu/social/main.jsp?langld=en&catld=89 & furtherNews=yes&news
1d=10589.

4. Chahine, T. (2022). Social Entrepreneurship (2™ ed.). Taylor & Francis.
Retrieved from https://www.perlego.com/book/3786329/social-entrepreneurship-
building-impact-step-by-step-pdf.

5. De Coninck, D. (2023). The refugee paradox during wartime in Europe:
how Ukrainian and Afghan refugees are (not) alike. International Migration
Review, 57(2), 578-586. Retrieved from
https://doi.org/10.1177/01979183221116874

6. Dees, J. G. (1998). The meaning of “social entrepreneurship”. Working
paper. Stanford University. Stanford ; California : Graduate School of Business.

7. European Commission. (2023). EU Commissioners discuss the progress
of the integration of people fleeing Russia’s invasion of Ukraine — Employment.
Social Affairs & Inclusion. News article. 5 June 2023. Retrieved from
https://ec.europa.eu/social/main.jsp?langld=en&catld=89 & furtherNews=yes&news
1d=10589.

8. Katernyak, I., Ekman, S., Ekman, A., Sheremet, M., & Loboda, V.
(2009). eLearning: from social presence to co-creation in virtual education
community. Interactive Technology and Smart Education, 6 (4), 215-222.

9. Katernyak, 1., & Loboda, V. (2021). Entrepreneurial momentum for
sustainable growth. IntechOpen. DOI: 10.5772/intechopen.95099.

10. Lee, A. C. K., Khaw, F.-M., Lindman, A. E. S., & Juszczyk, G. (2023).
Ukraine refugee crisis: evolving needs and challenges. Public Health, 217, 41-45.

11. UNHCR. (2023). Displacement patterns, protection risks and needs of
refugees from Ukraine. Regional Protection Analysis, 2, 19 April 2023. Retrieved
from https://data.unhcr.org/en/documents/details/100191.

12. UNHCR. (2023). Mid-year report on the 2023 Regional Refugee
Response Plan for the Ukraine Situation. 18 August 2023. Retrieved from
https://data.unhcr.org/en/documents/details/102889.

Cmamma: naoiuwina 0o peokonezii 14.04.2024
doonpayvosana 24.04.2024
nputinama 0o opyky 27.04.2024



106 Viktoriva Loboda, Thor Katernyak
ISSN 2078-5526. Bicuuk JIbBiBcbkoro yHiBepcutery. Cepist negaroriuna. 2024. Bumyck 40

PO3BUTOK COIIAJIbHOI'O MIJINPUEMHUIITBA CEPEJ] YKPATHCHKHUX
BIXKEHIIIB 3AJ1J151 3ABE3IEYEHHS CTIMKOCTI TPOMAJL

Bikropis Jlo6oaa', Irop Karepusik?

Jlveiecokuil HayionanvHuil yHigepcumem imeni leana @panka,
eyn. Tyean-bapanoscvroeo, 7, Jlveie, Vkpaina, UA-79005
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Yepes 3arapOHMIBKY BiiiHYy pocii MpoTu YKpaiHu €BpOIEHChbKI KpaiHU CTUKAOTHCS
3 MOCTIHHMM IOTOKOM BHMYIIEHHX IIepeceeHLIB Ta OikeHHIB 3 YKpaiHu. CporomHi
iCHy€ HarajbHa NoTpe0a B KOHKPETHUX 3aX0/aX, CIPSIMOBAHHUX Ha ITOCUJIEHHS COLaIbHOI
€IHOCTI MK ODKEHIIMM Ta MICHEBUM HacelleHHsM. /i Toro, abu 3a0e3nednTd
J00poOyT Ta iHTerpawito ykpaiHChbKHX ODKEHIIB Ha PUHOK IpAalll Ta y MICLEBY CIUIBHOTY
nmpuiiMarodoi KpaiHW, BaKJIMBO 3HAHTH KOMIUICKCHE PIIIEHHS, SKE€ JacTh 3MOTY
YKpaiHCBKUM ODKEHIIM OyTH areHTaMH COIlialbHUX 3MiH Ta BJIACHOTO HpodeciiHoro
PO3BHUTKY WNISAXOM TIiJBHINECHHS KBajidikamii Ta nepekBamidikamii, a Takox duepes
iHIIIIaTUBY TOTIOMOTH y TIpalleBIaNITyBaHHi.

OmHuM 13 HUISXIB € PO3BUTOK COI(AJBHOrO IMMIANMPHEMHHUIITBA Ta MMIATPHUMKA
HiANPUEMHHUIIBKUX HaMIpiB cepes OLKEHIB, OCKUIBKM II€ MOJKE BigirpaTd BHPIMIATIbHY
poabp y 1ix iHrerpaumii y unpuiiMatrouy KpaiHy Ta y IOKpalleHHI iX 3arajibHOro
Onmaronony4dus. Y IOCHKeHHI BUKOprcTaHo Teopito 3amanoBanoi noeeninku (TPB) ta
niaxig “4A engine” s BU3HAYCHHS IIPUEMHHUIBKOT MOBEAIHKUA cepeji ODKCHINB Ta
BIUIMBY Ha OCHOBHI (akTopw JUIs WIIBHINCHHS pIBHA HaMipy IIOJO COIIaJILHOTO
OiANPUEMHUIITBA.

P03BHTOK COIiaIbHOTO MiANPUEMHUITBA cepel ODKEHIB NMpUHEcCe KOPHCTh HE
JyIIe iM, a ¥ CpusITHME COMianbHil, eKOHOMIUHIM Ta KyJBTYpHIH iHTErparii iHIIuX
ODKeHIB Ta 0ci0, sAKi MepeOyBaroTh Ha X YTpUMaHHI, Y MpUiiMalodi KpaiHU Ta TPOMAaJIH.
Ile cTBOPUTH MOMUIMBOCTI JUIS B3a€EMHOTO HABYaHHS, CHIBMpami Ta pPO3IMIUPEHHS
MOJJIUBOCTEH, 3pCIITO0 CIIPUSIOYH OLTBII IHKIFO3UBHUM 1 3TypTOBaHUM CIIIBHOTAM.

Kniouogi cnosa: yxpaiHcbki ObKEHII Ta IepeMillleHi 0coOH, BUKIIMKH 1HTerparii,
comiaNbHEe IIPUEMHULTBO, IMiJIPUEMHUIBKA ITOBEAIHKA, COI[abHHUMA IIiAIPHEMEIb,
npodeciiHui PO3BUTOK, MiJBHINEHHS KBaliikamii Ta mnepekBamidikaliis, comiaabHUR
I00po0yT.



