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The issue of the concept of legal protection of employees’ labour rights and legal interests
and its correlation with the concept of defence of labour rights has been examined in the article.
The author has concluded that legal protection should be regarded as an individual stage of
defence of labour rights and legal interests.

The notion of legal protection of employees’ labour rights has been defined in the article.

The concept of the protection legal system of employees’ subjective labour rights and legal
interests and its components has been considered. The components of the protection system are
the following: availability of norms of labour law and labour legal relations; legal facts affirming
violation of a right; law enforcement acts of jurisdictional agencies, as well as acts of self-
protection; availability of a right to protection; effectiveness of current subjects which are legally
bind to protect the infringed rights.

The article has analyzed the legal forms of protection of labour rights, among which
jurisdictional and unjurisdictional forms are distingiushed. The jurisdictional forms are: judicial
and administrative protection. The unjurisdictional forms are: conciliative-arbitral procedures, self-
protection and public defence which are performed by elective trade union authorities.

Keywords: mechanism of legal protection, labour rights, legal interests, legal forms of
protection.

The constitutional provision as to the individual, his life and health, honor and
dignity, inviolability and security, as the highest social value requires the system that
protects and defenses these values to be fixed by law.

In this regard, special attention should be paid to the development of effective
mechanisms for individual rights legal defense, including labor rights, as one of the most
socially significant.

The Constitution of Ukraine provides the right of everyone to defend their rights and
freedoms from violations and illegal encroachments by any means not prohibited by the
law. Therefore, there is the problem of creating an effective system of defense of socio-
economic rights, and among them, in particular labour rights.

The issue of legal defense of rights and freedoms in Ukraine is being studied in the
general theory of law and in separate branches. This issue is being raised both in
dissertations, monographs and textbooks. The question as to the rights defense was the
matter of scientific research of civil law representatives. Invaluable contribution to the
development of defense systems was made by the famous scientist V. Gribanov. [9]. In
labor law, issues of labour rights defense are comprehensively investigated by 1. Lagutina
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[16]. The separate forms of labor rights defense are examined by V. Lazor [17],
A. Kurennoy [15] and others.

At the same time, the authors’ majority considered the issue of labour rights defense
mainly in the light of individual and collective labor disputes solution. Therefore there is a
need for the research of solid defense system of the employees’ labor rights and interests.

First of all, it should be noted that the concepts of protection and defense of
subjective rights and legitimate interests are not identical. In particular, A. Mordovets
notes that the protection of rights is a condition of its lawful implementation under the
control of social institutions without their intervention. Measures of protection are used
when something hampers rights realization. If the rights have been violated already, they
should not be protected, but recovered [19, p. 85].

Instead, basing on the fact that defense involves prevention and non-admission of
rights violation, and in case of rights violation their recovery and compensation,
Z. Makarova concludes that the concept of «rights defense» is broader than «the rights
protection» [18, p. 217-231].

Yu. Tolstoy and A. Serheyev emphasize that the «rights protection» concept is
broader than the «rights defense «concept. Herewith according to the mentioned
scientists, the protection of law in its broadest sense includes measures not only legal, but
also economic, political, organizational and other measures aimed at creating the
necessary conditions for subjective rights. To the legal measures, they include all
activities aimed at the development of relations in their normal not broken state and
recovery of violated or disputed rights and interests. In the narrow sense, «protectiony
includes only measures provided by law to restore the rights in case of its violation or
contestation. They states that the subjective rights defense is considered to be the
protection of rights in its narrow sense [8, p. 291].

Based on the above we can draw some findings.

The term «rights protection» is used in legislation to refer to the legal construction
for the preservation of something that is being protected. It includes not only legal, but
also economic, institutional and other measures aimed at creating the necessary
conditions for subjective rights. As for the legal means of protection, then these include
all means by which ensured the development of labor relations as well as restoration of
damaged or disputed rights and interests.

Legal protection is being materialized by setting the relevant norms of law, legal
incentives, prohibitions etc.

The content of the legal protection of subjective rights system includes a variety of
legal means, the purpose of which is to prevent possible violations. Among them, the
state authorities’ activity and the adjustment of legal norms as for the mentioned rights
regulation, including its protection should be singled out.

In this regard, it can be concluded that the legal protection includes:

— The adjustment of norms defining the rights and obligations, determining the order
of its realization and defense and providing sanctions;

— The activities of authorized persons as to the implementation of their rights;

— Activities of state authorities in order to prevent violations of rights and activities
as for the infringed rights defense [4, p. 201].

The legal defense in a modern society is an important institution of law, because it is
one of the methods of the legal person status protection, establishes the legal guarantee of
rights and freedoms. The main objective of the mechanism of labor rights and interests
defense is to ensure that the main constitutional obligation of the state to affirm and
guarantee human rights and freedoms is being observed.
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The legal basis for the possibility of defense is one of the most effective mechanisms
for implementation of socio-economic rights and freedoms. The activity of subjects of
law, which is conducted in a variety of legal forms in order to achieve a state of complete
legal protection, is considered to be the protection of subjective rights [22, p.29].
Considering the object, different types of defense of individual subjective rights can be
separately distinguished. Among these, the defense of labour rights and employees
interests should be singled out.

Prof 1. Lagutina considers the concept of labour rights in the broad and narrow
senses:

—In the narrow, sense this means the observance of human rights, violations
prevention, the actual recovery of illegally violated rights and the labour laws and
adjustment, by the labour legislation and relevant authorities’ actions, of the real
effective employers’ liability for violations of labour rights;

— In the broad sense this means the realization of the protective function of labour
law, which displays the protective function of the state [16, p. 24].

As you can see, the concept of labour rights includes prevention of violations that
are not an integral part of the defense but the protection of the rights. In addition, the
concept of defense includes the liability for the rights violation, which is also
questionable, since the responsibility is a separate legal category and is aimed at
establishing negative consequences for the offender rather than the remedy.

Legal defense of labour rights is possible only when these rights are violated, while
legal protection is carried out at all stages of subjective rights.

Interdependence of legal defense and legal protection appears that defending the
subjective right of a person authorized body thus provides a protective function in
relation to public order, public relations, and rights of others. Remedy act both aimed at
the protection of public order and uphold the principles of morality.

It’s necessary to recognize that legal protection is a broader concept in comparison
with legal defense. The principles of rights inviolability and fulfillment and measures
directed to prevent violations of these rights lie in the basis of legal protection. At the
same time, safeguard norms aimed primarily at the restoration of law and removal of
obstacles in its implementation by certain actions.

This means that legal defense to some extent can be considered as a separate stage of
labor rights and legitimate interests protection.

It is difficult to agree with prof. S. Alekseev who defines the term «defense» as the
state-compulsory activity directed to the fulfillment of «recovery» tasks, in particular
to the infringed right recovery, enforcement of legal obligation [2, p. 202]. In this case,
we leave out a certain kind of defense, which is widely used in civil law as well as in
labour law as self-defense. Also in the settlement of collective labour disputes in labour
legal relations, there is no government bodies’ activity, as everything is solved by the
means of conciliation bodies. In addition, the defense includes not only the activities of
public authorities, but also the activities of public and other authorities that have to
restore the violated right. Therefore the concept of rights defense should be understood
more broadly.

When it comes to the implementation of his or her constitutional rights, it is
impossible not to note that any persons right, including the right to work, should be
protected, and the carrier has the powers of this right defense [13, p. 39].

We can conclude that the settlement of relevant relations by the labour law and
establishing labour rights as well as creating possibilities for their implementation cannot
be considered as defense.
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Thus, a set of substantive measures, organizational and procedural methods of
combating and preventing violations of labor laws, renewal of labor rights and
compensation arising from this damage can be considered as the labor rights and interests
defense. It should be noted that the defense involves both the activities of government
and state authorities and the activities of the subjects of labour relations themselves as to
the eliminating barriers in the implementation of labor rights [6, p. 5].

The reality of today’s life require an adequate approach to the labour rights defense,
the use of international legal defending standards, and the creation of an effective legal
defense mechanism of these rights. On a theoretical level, it is necessary to examine also
the elements of the legal defense of labour rights and legitimate interests.

The philosophy understood the system as a set of defined elements between which
there is a logical connection or interaction [24, p. 626]. The system is characterized by
internal consistency and following features:

1) Unity and integrity of the system;

2) Internal differentiation, the presence of certain elements;

3) A structure that is a way of communication between the elements;

4) Availability of targets as a selfmaking factor.

Labour rights defense system provides two main features. They are segmentation
and integrity [24, p. 626].

The integrity of the system is due to its purpose. E. Vavilin, examining the
implementation and protection of civil rights, said that the purpose of the civil rights
defense is to ensure, through sequentially organized legal facilities, guaranteed protection
of subjective rights and interests. Each link of the defense system should be formed so
that it can implement not only its internal task, and justify its essence, but also can create
favorable conditions for the onset and implementation of the next phase [7, p. 83—84].

In contrast to the protection of labour rights the purpose of defense is to restore
violated or disputed rights and legitimate interests of labour relations participants, and
create opportunities for prevention of these disorders, as well as a compensation of
damages caused by the violation of these rights. This happens when the rights of these
persons are violated, when obliged subject does not fulfill its duties or perform them
improperly, or when the subject does cause interference to the rights realization, commits
an offense causing harm by his own misconduct.

Dissection of any system and in particular the system of human rights defense
provides the existence of certain elements.

As any legal phenomenon, the defense of labour rights and employees’ legitimate
interests is being realized through appropriate legal relations.

The presence of regulatory relationships and subjects which are entitled with
specific rights and responsibilities are the initial elements for the legal defense existence.

If you violate specific rights the protection relationships arrived. They arise and exist to
restore violated or disputed rights and legitimate interests of subjects of labour relations. The
relationship arising from the enforcement of the law between the injured party and the
offender in cases of infringement, the content of which is the subjective right to defense and
subjective protection duty directed to ensure the defense of violated subjective rights (or
restoration of legal status) is considered to be protective legal relationship [14, p.351].
Protective relationship are caused by the offenses committed by the relevant subjects [10,
p- 237]. Protective labour relationship arising from violations of labor rights, and as a result of
harm caused to employees, both material and moral. Thus, article 237-1 of Labor Code of
Ukraine provides the possibility of compensation for moral harm to the employee by the
employer, if it is caused due to the violation of his or her legal rights.



V. Burak
124 ISSN 0136-8168. BicHuk JlbBiBCbKOrO YHiBepcuTeTy. Cepis topuanydHa. 2016. Bunyck 63

All legal relationship as to the defense of labour rights and interests are protective in
their nature since their appearance and existence is aimed at restoring the violated labour
rights and interests of employees.

In theory of labour law, protective relations have not been researched. At the same
time, in the science of criminal law and civil law the theory of protective relations is
sufficiently developed. In sphere of civil procedural law the existence of security
relations is being denied [26, p. 81].

For the first time the concept of protective relations was introduced by
N. Alexandrov. He noted that a violation of legal norms evokes between the offender and
the competent authority a special (law enforcement) relationship, the purpose of which is
to apply to the offender the appropriate sanctions in case of confirmation of irregularity
of perpetrated action [1, p. 91-92].

The theoretical basis of this type of relationship is the separation of all relations on
regulatory and protective. S. Alekseev states that regulatory relationship is a relationship
through which regulatory functions are implemented: static and dynamic and are the
means of realization of subjective rights and legal obligations [2, p. 350]. Regulatory
relations are the primary means of ensuring the proper functioning of the labor rights and
interests of employees as well as the existence of internal labor regulations. However, the
existence of regulatory relations is provided by the existence of protective legal relations.
Protective relations are the relations through which a protective function of law is
implemented. They arise on the basis of protective legal norms, with their help the legal
liability measures and the subjective rights defense are put into effect [2, p. 351].
Protective relations arise as a result of offense or other abnormal behavior of obliged
person and are designed to defend the violated subjective rights, to stop the perpetrator,
eliminate the negative consequences of the offense, and restore the initial state [25,
p. 27]. They arise on the ground of legal prohibitions and are the result of the committed
offense by the subject [10, p. 337].

Protective labour relations arise in case of violation of internal labour regulations, or
violations of employees’ labour rights and interests, in other words they arise as a result
of violation by the subject of regulatory relations his or her legal obligations.

By means of protective legal mechanism, the effect of compulsory enforcement of
infringed regulatory subjective right is succeeded [3, p. 83].

The existence of protective legal relations helps to provide the realization of ways of
labour rights and legal interests’ protection. Actually within the protective labour
relations, the protective function of labour law is implemented. As pointed out by
S. Alekseev, the defense of subjective rights is realized within a special, protective
relationship [2, p. 367].

Current labour law provides defense for the violated individual and collective labor
rights by means of individual and collective labour disputes solution. The possibility of
appeal against the actions and decisions of employers who violate labour rights of
employees is an essential element of legal defense.

A group of subjects who have the authority to defend the labour rights should be
included in the mechanism of legal defense of labour rights. The range of subjects
endowed with the competence of labour rights defense is quite broad. For example, an
employee may apply to the commission on labour disputes, or to court to protect his
rights. It can also refer to the appropriate state authority in the manner prescribed by the
law of Ukraine «On citizens’ appeals», or the prosecution in accordance with the law of
Ukraine «On the Prosecutor’s Office». In addition, in accordance with the law of Ukraine
«On Trade Unions, their Rights and Guarantees of their Activities» employee may appeal
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to the elected body of the primary trade union organization in order to protect his rights.
In addition, the employee may also apply to the representative of the Verkhovna Rada of
Ukraine on human rights and after exhausting all domestic remedies to seek protection of
his or her rights and freedoms to the relevant bodies of international organizations,
member of which Ukraine stands. In particular, this could be the European Court of
Human Rights.

Labour rights can be protected in an appropriate legal form. The statutory based order of
activity, conducted by the defense subject, in order to restore the violated human rights and
legal interests and compensation of damages caused by violation can be considered as the
legal form of defense of labour rights and employees legitimate interests.

A variety of legal forms of rights defense is caused by the peculiarity of labor law
method. It is singled out, in literature that the combination of labour law decentralized
(autonomous) and centralized (mandatory) framework of legal regulation is one of the
features of the labour law method [23, p. 25].

Due to this method’s feature, in the mechanism of labour rights and interests defense
the jurisdictional and non-jurisdictional legal forms can be distinguished

The jurisdictional form is being divided into judicial and administrative defense.
Among non-jurisdictional forms are:

a) Conciliation-arbitration procedures used in solving collective labor disputes;

b) Self-defense;

¢) Social defense that is performed by the elective trade union bodies.

A characteristic feature of non-jurisdictional defense form is not a solution of
dispute but to assist the parties to reach a compromise in dispute by adopting a mutually
acceptable solution.

The judicial defense is the main legal form of employees’ labour rights and interests
defense In accordance with the Constitution of Ukraine the rights and freedoms of man
and citizen are protected by the court. Everyone is guaranteed the right to appeal the
decisions, acts or omissions of public authorities, local authorities, officials and public
servants. In accordance with the Art. 2 of the Labour Code of Ukraine, employees are
entitled to apply to court to resolve labour disputes. The procedure for implementing this
law regulated in Chapter XV of the Code.

However, as correctly noted in the scientific literature, the right to a trial is not
absolute and may be subject to limitations permitted by implication, because the right of
access to court by its nature requires regulation by the state. However, such restrictions
should not affect access to the courts or impede such access in this way [12, p. 157].

Protection of aggravated labour rights and interests can be carried out as in the court
proceedings as in the order proceedings in cases defined by the law.

Ukraine’s Constitutional Court in its judgment on 9 July 2002 noted that, in
accordance with the Ukraine’s Constitution, the individual’s right of access to a court to
resolve the dispute cannot be restricted by law and other normative legal acts [21].

The activity of the European Court of Human Rights is a special type of judicial
protection of employees’ labour rights and interests. In accordance with Article 55 of the
Constitution of Ukraine everyone has the right, after exhausting all domestic legal
remedies to seek defense of their rights and freedoms to the relevant international judicial
institutions or to the relevant bodies of international organizations, member of which
Ukraine stands.

The administrative defense is another form of legal protection of labor rights and
interests of employees. This is the certain public authorities’ activity, defined by the law,
as to the realization of labour rights and interests of employees in order to prevent the
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possible ongoing violations, elimination of obstacles in exercising of subjective rights
and legitimate interests in prescribed procedural form.

The bodies of local governments and their executive bodies, executive authorities, as
well as specially authorized bodies of executive power (of special competence) exercise
administrative defense of labour rights and interests of employees within its jurisdiction.

These bodies according to current legislation are:

— Labour inspection and authorities;

— State Service of Mining Supervision and Industrial Safety;

— sanitary and epidemiological bodies;

— specially-authorized state body on radiation and safety;

— specially-authorized state body on the State Fire Supervision;

— The Representative of the Verkhovna Rada of Ukraine on human rights;

— Prosecutor’s office.

Another form of legal protection of labour rights is public defense. Public defense is
mainly controlled and supervised by applicable law trade unions. The Law of Ukraine
«On Trade Unions, their rights and guarantees» stipulates that trade unions are created
for the representation and protection of labour, social and economic rights and interests
of union members [11].

The analysis of scientific literature and current legislation testifies that the defense
of human rights carried out by trade unions is expressed in at least two ways. First, it’s a
participation in the system of social partnership, in particular it is shown during the
collective bargaining, consultation and collective treaties and agreements conclusion.
Secondly, through the representation of employees in dealing with individual and
collective labour disputes [5, p. 16-20]. Labour law allows representation in the
following types of labour relations: in the settlement of collective labour disputes; when
solving individual labour disputes; at the conclusion of collective agreements; in the
determining of individual and collective labour conditions; when adopting local
normative acts; in social dialogue.

In the individual labour relations, trade unions represent the rights and interests of its
own members. In collective labour relations trade unions represent employees regardless
of union membership in the organization.

Another form of legal protection of labour rights is conciliation-arbitration
procedure. The Laws of Ukraine «On Social Dialogue in Ukraine» and «On the
procedure for settling collective labour disputes (conflicts)» are the legal base for the use
of conciliation-arbitration procedures. The presence of such legal form can be explained
by the possibility of labour relations regulation on the contractual basis. Conciliation-
arbitration procedure may be used for collective disputes and individual labour disputes
settlement. They can also be used to align the position of the parties in collective
bargaining within the social dialogue.

Next form of rights legal defense is the self-defense of rights and legal interests.

The self-defense is considered to be an independent actions of the employee, not
prohibited by law, without recourse to the authorities for the labour rights defense and
the refusal of the employee or group of employees to perform labour duties and directed
to protect the violated rights and legitimate interests when such acts are not prohibited by
law and not cross the morals of society.

The provision of Art.55 of the Constitution of Ukraine, which stipulates the right of
citizens to protect their rights and freedoms from violations and illegal encroachments by
any means, not prohibited by law, is the legal base of self-defense.

These forms of rights defense employees can choose on their own within the law.
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A. Protsevskyy notes that the uniqueness of labour law is that within the laws a
certain space of actions is guaranteed that allows participants of labour contract to
determine the best option of behavior [20].

It should be noted that the choice of forms of defense depends not only on the
employee but also on the nature of the violated right. Accordingly, within the selected
form of defense employee should apply to the competent body whose powers are to
provide protection for violated labor rights or legitimate interest.

It seems that the components of labour rights legal defense system should be
anchored in the current labor legislation by making appropriate changes.

Thus, based on the foregoing, we conclude that an effective and coherent set of
separate elements of regulation and defense of violated rights of the labour relations
subjects with the aim to eliminate these violations and to recover damages caused by
the violation of labour rights and interests is considered to be the system of labour
rights defense

The constituent elements of the labour rights legal defense are: the existence of
labour norms, as well as labour relations; legal facts that prove the violation of law,
law enforcement jurisdictions acts and acts of self-defense; the existence of a defense
right; subjects that acts effectively within the scope of their obligation to defend the
violated right.
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CHUCTEMA IIPABOBOTI'O 3AXUCTY TPYJOBHUX ITPAB
TA 3AKOHHUX IHTEPECIB ITIPALIBHUKIB B YKPAIHI

B. Bypax

JIvgiecvkuil nayionanvnutl ynisepcumem imeni leana @panka,
eyn. Yuieepcumemcora, 1, Jlvgis, Yrpaina, 79000,
e-mail: burakvi@yahoo.com

Po3rnsiHyTo MOHATTS NpaBOBOro 3axucTy TPYAOBMX MpaB Ta 3aKOHHWX iHTepeciB
NpauiBHUKIB Ta WOro CriBBiAHOWEHHS i3 MOHATTAM OXOpPOHM TpyaoBux npaB. 3pobneHo
BMCHOBOK MpO Te, L0 MPaBOBUA 3axXMCT MOXHA pPO3rNagaty siKk OKPEMWUW eTan OXOPOHWU
TPYAOBUX NpaB Ta 3aKOHHUX iHTEPECIB.

ABTOp [AiNWOB A0 BMCHOBKY, LWO Mif 3axXMCTOM TPYAOBMX MpaB i 3aKOHHWX iHTEpeciB
HeoOXiQHO pO3yMIiTM CYKYMHICTb MaTtepianbHO-NpaBoBUX crnocobiB, opraHizauiiHux i
npouecyanbHNx 3acobiB NpuNUHEHHs i 3anobiraHHa MopyLlleHb TPYOOBOro 3aKOHOAAaBCTBA,
BiAHOBMEHHSA MOPYLUEHMX TPYAOBWUX NpaB rpoOMafsH i BiALWKOAyBaHHA MOHECEHOI BHACNIOK
uboro wkoau. MNpu LbOMY 3a3Ha4yeHO, L0 3axuCT nepepbavae SK OiANbHICTb AepXKaBHUX i
YNOBHOBaXXEHUX [EpXXaBOl OpraHiB, TaKk i [ianbHICTb caMux cyb6’ekTiB  TpygoBuUX
NpaBoOBIAHOCWH 3 YCYHEHHS NepeLUKo, Y 3AiMCHEHHI TPYAOBMX NPaB, a TakoX 1X 3axXuCTy.

Po3rnsiHyTo NOHATTA CMCTEMW NPaBOBOro 3axUCTy CYO’eKTMBHUX TPYLOBMX MpaB Ta
3aKOHHUX iHTEpEeCiB NpaLiBHUKIB, a TaKoX ii enemMeHTH.

lMpoaHanizoBaHO CMiBBIAHOLIEHHSI PErYNATUBHUX T8 OXOPOHHMX NPABOBIAHOCUH Y CUCTEMI
3axucTy TpygosBux npas. 3pobneHO BWCHOBOK, LWO MPaBOBIOHOCMHWM 3 MPUBOAY 3axucTy
NopyLUeHNX TPYAOBUX NPaB Ta 3aKOHHWUX iIHTEPECIB HOCATb XapakTep OXOPOHHUX.

[lo enemeHTiB CMCTEMW 3aXMCTY aBTOp BigHIC: HAABHICTbL HOPM TPYAOBOrO MpaBsa, a Takox
NpaBOBIAHOCUH; OPUAMYHI hakTK, WO cBigYaTb NPO MOPYLUEHHs nNpaBa, NpaBOo3acToCyBaribHi
aKTVW HOPUCAMKUINHUX OpraHiB, a TaKOX akTiB CaMO3axXUCTY; HasABHICTb y ocobwu npaBa Ha
3axucT; edpekTuBHO fAitodi cy6’ekTn, Ha sKi 3aKOHOM noknageHo O0OOB’A30K 3i 3axucTy
nopyLueHnx npaB. AKLIEHTOBaHa yBara Ha pi3HOMaHITHOCTI NpaBoBMX (POPM 3aXWUCTy TPYLOBUX
npas. 3pobneHO BMCHOBOK, LLO Pi3HOMAaHITHICTb MpaBoBMX (POPM 3axWUCTy TPYLOBMX MNpaB
obymoBneHa ocobnusicTio MeTogy TpyaoBoro npasa. Cepepn npaBoBux ¢hopm BugineHo
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HOPUCANKUINHI OPMU | HEIOPUCAMKLINHI. PO3KPUTO OCHOBHI O3HAKM HOPUCOMKLINHUX | HEeropuc-
OVKUiINHMX npaBoBux ¢opm 3axucty. Cepen topucavKUiiHUX ¢OpM BWUAINEHO CyAOBWUNA i
afMiHICTpaTMBHMIA 3axuCT. AKLEHTOBAHO YyBary, O cydoBa ¢hopMa 3axucCTy € OCHOBHOM
cepea npasoBux opm. OcobnmevM BMOOM CYAOBOrO 3axMCTy TPYOOBUX NpPaB Ta 3aKOHHWUX
iHTepeciB NpauiBHUKIB € OiAnNbHICTE €BPONENCHKOro Cyay 3 npas MOANHU. Y HEOPUCOUKLINHIN
dhopMi BUAINEHO NPUMMNPHO-TPETENCHKI NpoLeaypy, Camo3axuUCT Ta rPOMaACbKMI 3aXUCT, KN
3[iMCHIOTL BMOOPHI Npodcninkosi opraHn. 3axucT TpyaoBux npae NpodCnifikn NpoBoasTb y
OBOX HampsaMax: yyacTb Y CUCTEMi CouianbHOro napTHepCTBa, 30Kpema Mpu MNpoBedEHHi
KONEKTUBHUX MEeperoBopiB, KOHCYMNbTaLill, a TaKoX YKNagaHHA KONEKTUBHMX LOroBopiB Ta
Yyrod; a TakoX, LUNAXOM 3AIMCHEHHS NpeACTaBHULTBA HaWMaHUX MpauiBHWUKIB MPU BUPILLEHHI
iHOMBIQYanbHUX | KONEKTUBHUX TPYAOBUX CMOPIB.

XapaKkTepHOo 03HaKoK HEPUCAMKUINHUX OOpPM 3axUCTy € He BUpIEeHHs cropy, a
CMPWSIHHA CTOPOHaM CMopy Y AOCSTHEHHi KOMMPOMICY, LUMSIXOM NPUAHATTS B3aEMOMPUAHAT-
HOrO PiLUEHHS.

Knroyosi criosa: mexaHiaM NpaBoBOro 3axvcTy, TPYAOBI NpaBa, 3akOHHI iHTepecu, NpaBoBi
dopmm 3axucTy.



